
9 770010 946001

0 4

ISSN 0010-9460

T H E  D E F E N C E  F O R C E S  M A G A Z I N E
( E S TA B L I S H E D  1 9 4 0 )

MAY-JUNE 2007                         €2.50 (Stg £1.70)

Overseas p.6

1916 p.16

Sport p.24

00-Cos-Cover MAY-june-07 (RED-1)  01/06/2007  18:20  Page 1





AN COSANTÓIR May-June 2007     3

MANAGER:
Capt Pádraic Kennedy

EDITOR:
Sgt David Nagle

JOURNALIST:
Terry McLaughlin

CONNECT:
Sgt Willie Braine

PHOTOGRAPHER:
Armn Billy Galligan

SUBSCRIPTIONS:
Sgt Rena Kennedy

ADVERTISING:
Killelan Marketing Ltd
Mobile: 086 3842946 
Tel: 01 8042691
Email: killelan.ads@iolfree.ie

Printed by 
Kilkenny People,
Kilkenny.

The fact that an article
appears in this magazine does
not indicate official approval
of the views expressed by the
author.

© Published by 
OiC Public Relations Section
for the Defence Forces at
DFHQ, Parkgate, Dublin 8,
Ireland. 
Tel: 01 8042691
Fax: 01 6779018
E-mail: ancosantoir
@defenceforces.iol.ie

Front cover:
The new Cavalry Corps Close
Recognisance Vehicle in action.
Photo: Armn Billy Galligan.

An Cosantóir
V O L U M E  6 7  

N u m b e r  4

M a y - J u n e  2 0 0 7

www.military.ie/pr/an_cosantoir

Band of Brothers
We catch up with No1 Sec, 
A Coy, 95 Inf Bn UNMIL
back home in their parent
unit.
Report by
Wesley Bourke

6 Ombudsman
Report
A brief overview of the
report the Defences
Forces’ ombudsman.

23

The State of 
the Nation 
The military aspects of the 
EU and Defence Policy.
Report by
Gen Henri Betégeat

10 On the Ball
Defence Forces' Basket-
ball and Volleyball players
take to the courts.
Report by
Pte Pat O’Keeffe and
Capt Padraic Kennedy

24

Lt Gen Jim
Sreenan
Lt Gen Jim Sreenan talks
to An Cosantóir on the
eve of his retirement.

13 Military Insignia
Part 3 of a series which
deals with the badges of
former FCÁ Infantry
Battalions.
Report by
Flt Sgt Jim G Perkins

26

1916
Commemoration
1916 Easter parade 
and Arbour Hill 
commemoration.
Photos by
Armn Billy Gilligan

16 Commitment
Unreserved
Profile on Sgt Maj
Christopher Bourke.
Report by
Sgt Rena Kennedy

28

Honouring 
Our Dead
A new national memorial
to those who died in
service.
Report by
Lt Col Colm Campbell

30

31Letters to
the Editor
Readers give their
opinions.

Armoured Recce
The latest Mowag CRV is
demonstrated in the Glen
of Imaal.
Report by
Sgt David Nagle

Soldier, Leader 
and Peacekeeper
Lt Gen Jim Sreenan, Chief of
Staff receives a Doctorate of
Philosophy.

22

19

00-An Cos-MAY-june-07 (p1-18)  01/06/2007  18:48  Page 3



4 AN COSANTÓIR May-June 2007

news update…  news update… news update…

On tour
During a recent visit to Dublin, a group of
Chelsea pensioners made a courtesy call to the
NCOs Mess McKee Bks. Pictured with the pen-
sioners are members of the ONET, IUNVA and
McKee Bks Coy. Photo: Armn Brian Doherty. 

Excellence
through
People
Congratulations to the staff of 1 S
BTC and 1 Fd Arty Regt who
received a FÁS 'Excellence
through People' award in April.
Picture at the award ceremony are
(l-r): Brig Gen Pat Hayes (GOC 1 S
Bde), Mr Rody Molloy (DG FÁS)
and Brig Gen Chris Moore (A COS
Sp) Photo: Capt Paddy Maher. 

All the
best Timmy 
Pictured (left) Pte Timmy Roles (SSU)
receiving a presentation from Comdt
Kieran Reid on the occasion of his
retirement after 21 years service.
Timmy served in B Coy 3 Inf Bn up until
1998, when he moved to the SSU, where
he served as an orderly room clerk. In
recent years he worked in Ceannt
NCOs Mess. All of his comrades wish
him the best of luck in his future
endeavours. Photo by: Alan Breen.

Ah, Ref!
In April, GAA referee CQMS Brian
Crowe was honoured during the
Vodafone All Stars monthly awards
for his outstanding contributions
to football in 2006. Brian noted
that refereeing last year's All-
Ireland final was one of the proud-
est days of his sporting career.
Pictured outside the Westbury
Hotel at the awards are 
(l-r): Barry Kelly (Hurling Referee of
the Year), Nicky Brennan
(President of the GAA) and Brian
Crowe (Football Referee of the
Year). Photo courtesy of Sportsfile.

I Swear
Armn Brian Doherty's photo
shows Dr Elizabeth Ogunjimi
from Nigeria (now Capt) taking
the oath of office, during her
commissioning ceremony in the
Offrs Mess McKee Bks in April. 

UNIFIL Handover 
Pictured at the handing over ceremony between 
34 Inf Gp to 36 Inf Gp in Camp Ida, Lebanon are
back row (l-r); Sgt Maj Eddie Foley, Comdt Michael
Doyle (both 34 Inf Gp), Lt Col Osmo Toivanen 
(OC 1 Finn-Ir Bn), Comdt Michael Roche and Sgt
Maj P Jordan (36 Inf Gp). Front (l-r): Lt Col Billy
Harrington (34 Inf Gp) and Lt Col Michael
McCarthy (36 Inf Gp). Photo: Coy Sgt John Martin
(36 Inf Gp).

Lifesavers
Pictured (l-r) are A/Sea John McBrearty, John Barrett, Darren White
and Lt Paul Hegarty who as the duty watch onboard LÉ Aishling while
the ship was berthed at St John's Rogerson's Quay in May, assisted
in the rescue of a Polish man who fell into the River Liffey. On spot-
ting the man in the water, the crew immediately launched a rib and
brought the man to safety. The man was transferred to an Ambulance
and taken to hospital. Photo courtesy of The Irish Daily Star. 
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Air Corps One 
Pictured in the Phoenix Park with President Mary McAleese and Dr Martin McAleese are (l-r): Flt Sgt
Michael Corcoran, Capt Phil O'Brien and Comdt Sean Clancy who flew the President to Limerick on
April 19th. This was the first time the President flew in the AW139 helicopter.

Farewell
Liberia
Nigerian Lt Gen Isaac Obiakar (FC
UNMIL) is seen here wishing Lt Col
Michael Kennedy (OC 96 Inf Bn) all the
best during the handover to the 20th
Battalion of the Pakistani Frontier Force.
The Pakistani unit will assume the role of
Quick Reaction Force UNMIL from the
340-strong Irish battalion. Some 3,500
Irish tours of duties have being complet-
ed in Liberia since 2003, which will for-
mally end on May 31st this year. 
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Vets honoured 
At the Unifil review on April 18th in Cathal Brugha Bks, the Minister for Defence, Mr Willie O'Dea TD
used the occasion to acknowledge two survivors of the Niemba Ambush in the Congo in 1960. Speaking
about Ptes Joe Fitzpatrick's and Thomas Kenny's experiences, the minister acknowledged “…the
courage, fortitude and tenacity” they displayed during the awful events in the Congo 46 years ago. 
Joe Fitzpatrick told An Cosantóir afterwards that he now has closure and can get on with his life.
Also present was Mrs Rose O'Reilly, daughter of Thomas Kenny, who attended on her father's behalf.

A Job Well Done 
Pictured at the hospice run by the Sisters of Charity in
Liberia are (l-r): Fr Bob McCabe (CF and 96 Inf Bn), Mr
Michael Howard (Gen Sec DOD), Mr Dermot Molloy (Gen
Sec DFA) and Lt Gen Jim Sreenan (COS) with two
Sisters. On their visit in April, the party got an opportuni-
ty to see the work carried out by the men and women of
the 96 Inf Bn serving with UNMIL, both in relation to
their peacekeeping duties as part of the FQRF and the
humanitarian assistance they provide to the local people,
schools and the hospice. 
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It has been a year since we first met the 'band of
brothers', of 1 Sec, 1 Pl, A Coy, 95 Inf Bn, UNMIL, in
training for their overseas deployment. Then in July
2006 we travelled to Liberia to see how things were

going for them on the ground. Some personnel
changes had already taken place in the section and
following our visit one of the lads, Cpl Mark Sheridan,
was repatriated due to his father's illness.

I met up with the guys recently to get their
overview on their experiences and how they felt being
back in the routine of barracks life in the 3 Inf Bn.

Band of Brothe

Generally, they all felt that their six-month tour
had gone a lot quicker than they would have imagined
and all were glad to be home. However, some are
finding it harder to settle back into the routine than
others and are getting 'itchy feet' as the urge to head
overseas again sets in already.

Cpl Mark 'Sherry' Sheridan
“The day I arrived home on leave I had to go straight
to the hospital to see my father, who hadn't been well
for some time. He had cancer but he never let us
know how bad it was. For the three weeks I was home
I relaxed and went away for a weekend or two with my
girlfriend Clare. It was great to see her.

“When I went to Liberia I had made the decision not
to drink, so I really enjoyed a pint when I came home.

“When I went back to Liberia I had a feeling it
wouldn't be for long. Before I left I spoke to my dad
and he said I should go: he was talking like a ser-
geant major.

“I was only back five days when my brother and I
got a call that he had taken a turn. To tell you the
truth I knew this time I was going back to bury him. 

“I thought about returning to Liberia as I missed
the lads and I wanted to finish the trip, but in the
end I repatriated. When my father was in hospital
the August issue of An Cosantóir came out and sev-
eral people from the barracks brought it in to show
him. He got to see me overseas and he was very

Right:
(L-r): Ptes Niall Murphy,
Pádraig Lawton, Alan
McNamara, Brian Devine,
Aiden Creed and Cpl Mark
Sheridan.

Last year, Wesley Bourke 
interviewed an infantry section
prior to and during their deploy-
ment with UNMIL in Liberia.
Recently, Wesley met up with 
them again in the 3 Inf Bn to 
see how they have re-adjusted 
to barrack life…
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“I thought about
returning to Liberia
as I missed the lads
and I wanted to finish
the trip, but in the
end I repatriated.
When my father was
in hospital the August
issue of An Cosantóir
came out and several
people from the bar-
racks brought it in to
show him. He got to
see me overseas and
he was very proud. I
was delighted he got
to see it before he
passed on. 

Cpl Mark ‘Sherry’ Sheridan

proud. I was delighted he got to see it before he
passed on. 

“I started back in the barracks in October and it
was hard to settle back at first, especially since my
father had been sergeant major there and everyone
was asking how the family and I were. I am back
involved with the boxing and as a qualified Irish
Amateur Boxing Association judge and referee,
hopefully I will be able to participate with CISM.  

“At the moment I'm doing office work in the bar-
racks. I've applied for a position in Petrol and Oil in
Battalion HQ. It would be a good move for me as I
want to get my computer and admin skills up to
speed, and it means that if I go overseas again I can
go over in a different capacity.

“I was going to put in for the standard NCOs
course in May, but I don't think Clare would be too
happy with our wedding taking place in June!
Hopefully, I'll get the chance next year and after that
I'd like to get to serve in Kosovo at some stage.”

Pte Brian 'Tiny' Devine
“When I came home on my leave during August, I
stayed at home in Limerick for the three weeks. I just
wanted to chill out with the family and friends. I came
up to Kilkenny for a few days as well and met up with
some of the lads I hadn't seen in ages. I got anxious
then to get back over and get the trip finished. 

“I really enjoyed the seven-day patrol we did up to

the Guinea border. I was in the stores truck with
John Murphy and we had a great time. In a truck you
are able to see the countryside and what's going on
around you, not like when you're cooped up in the
back of an APC.

“We did miss Sherry. It made an awful difference
to us in the section when he had to repatriate. We'd
gone through so much with Sherry and working
alongside each other for so long we could trust him
with anything. So when Cpl Keane came along we
had to build up a relationship all over again.

“When the trip was over and we came back home
it was like landing in heaven. It's a great feeling com-
ing home to all your family and friends knowing that
it is all over. To make it even better it was the week
before Christmas and on New Year's Day my sister
got married.

“When we got back to the battalion in Kilkenny
things felt very, very different. When you're overseas
every day is different from the last. One day you're on
patrol then next you are doing a CIMIC job, whereas
barracks life can be very monotonous. I actually find
barracks life more stressful. I would rather be on the
ground 24/7 than being in the barracks, but then I love
being on the ground anyway. We were on the ground
last month for four days on a company exercise and I
loved it.

“I'll be putting in for the NCOs course in
September. If I don't get that I'll put in for overseas, it
wouldn't bother me when or where.”

Pte Alan 'Macca' McNamara
“Generally the second half of the trip was not much
different then the first. We kept up the training and
kept fit. We also played a soccer match against the
Ghanaian contingent and beat them 1-0 in a tough,
physical game.

“It was great to get home. I didn't go anywhere, I
just stayed at home for the month in Kerry. Everyone
was delighted to have me back, especially my moth-
er. It was hard to get back into life in barracks, espe-
cially the first two weeks, and it's still hard. At the
moment we are just training for a week-long battalion
exercise in May that is being held on Bere Island, so
that is keeping us busy. 

“If overseas comes up again at the end of this year
I'll put in for it as I'd prefer a winter trip this time.”
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“Coming back to the
barracks was hard
because you were
used to your routine
in Liberia. At the
moment I am on an
81mm mortar course
so that is keeping me
busy. There is a
potential NCOs course
coming up in
September and I'm
definitely putting in
for that.”

Pte John ‘Rasher’ Hayes
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well so we all knew him and he fitted in no problem. 
“The medal parade marked the closing stage of

the trip as it came around six weeks before the end of
the trip.

“I was really looking forward to going home and
when I got back I just stayed at home and chilled out
for the month, catching up with family and friends. 

“It was hard to come back to the barracks as it's a
different way of life and you have to get used to the
routine all over again. Because I was only acting cor-
poral I'm now back to a private. In some ways it feels
good but I would like to go on now and do an NCOs
course. 

“Some weeks are slow and others go by quickly
with company exercises, duties, annual range prac-
tices and ITs. At the moment I am on a two-week
CBRN course that we all have to do to get everyone
trained up on all the new CBRN equipment and pro-
cedures that are coming on line.

“I do want to go overseas again and I'd say by
2008 I will be applying for another trip, maybe Kosovo. 

Pte Pádraig 'Bones' Lawton
For Bones the trip was that bit tougher as his son Seán
had just been born before he headed for Liberia. For
Ciara looking after a new baby on her own felt as if she
should have had a medal parade of her own. Ciara
takes up the story: “Seán is one now and he's grand,
walking and running around the place. It was tough
looking after him on my own and I was missing Pádraig
and the fact that he was missing out on so much: little
things like when Sean was starting to crawl; his first
few steps or his first words; his first tooth.

“When Padraig came home on leave after three
months the two of us went to Paris for a week while
my mother looked after Seán. Then it was the three of
us together for the last two weeks. 

“Sean's first word was 'Da-Da' and it came just
after Pádraig left to go back to Liberia. I sent Padraig
a parcel for Father's Day with a card and a DVD and
some photos of Sean but he never received it and
was very disappointed. 

“It was difficult at first when Padraig came back
because I was so used to doing my own thing. But it
was grand getting a hand with Seán, letting Padraig
get up early with him so I could have a rest. For the

Pte John 'Rasher' Hayes
“Coming to the end of the trip we were just winding
down, getting all our gear ready to be shipped home.
We did do another long-range patrol, to Guthrie,
along the Guinea border. During the patrol we
stopped off at a fishing village and went fishing with
the locals, which was good craic, especially helping
them to pull their overnight nets, which were full of
fish, onto the beach.

“We also played soccer matches against the
Ghanaians and a team from a British Navy ship. The
British weren't serving in Liberia, they were just pass-
ing by and they heard the Irish were in Monrovia so
they called in and asked us for a game. It was a great
game and really fast as we played on Astroturf in a
stadium in Monrovia. We beat them 4-2 and they came
into the camp afterwards for something to eat and a
drink. It was a good laugh. 

“I was really looking forward to going home and
the first person I saw when I got back to the airport
was my girlfriend Linda. Our house was finished by
the time I got home. She had done a great job and
there wasn't much work for me to do. We got engaged
in January and the two of us are very happy. 

“Coming back to the barracks was hard because
you were used to your routine in Liberia. At the moment
I am on an 81mm mortar course so that is keeping me
busy. There is a potential NCOs course coming up in
September and I'm definitely putting in for that.”

Pte Aiden Creed 
“After we came back off leave the second half of the
trip was just routine: everything that had been new to
us at first was now normal. We had another long-
range patrol and more sector patrols. All of us carried
on with our training, which helped pass the time and
keep us fit.

“In October the battalion held its own Cosantóir
10k run and we ran it in block. It was good craic and
our team came third. Initially after Sherry had to go
home I had to take charge of the section but by that
stage we were well used to working with each other
and the lads would always do the work they were
given. We did miss Mark though as he is a character. 

“After everyone had come back off leave and
things had settled down, Cpl Anthony Keane took
over as section commander. He is from 3 Inf Bn as

“In October the bat-
talion held its own
Cosantóir 10k run
and we ran it in
bloc. It was good
craic and our team
came third. Initially
after Sherry had to
go home I had to
take charge of the
section but by that
stage we were well
used to working
with each other and
the lads would
always do the work
they were given. We
did miss Mark
though as he is a
character.”

Pte Aiden Creed
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parked up in a vil-
lage. We had our
tents out and were
getting food ready
when we got the
word that the helis
were on the way for
a re-supply.
Suddenly someone
realised that we'd
parked up where
the helis were
meant to land, so
we had ten minutes
to lift and shift. It
was a bit of a
panic, but it was
funny.”

Pte Pádraig ‘Bones’ Lawton

first couple of days Seán was a bit strange with his
daddy because he was more used to having the fami-
ly around, but then he took to him and now he won't
let go.”  

Padraig says that going back after leave was hard.
“When we were heading over first we were all excit-
ed and everything was new but when I came back on
leave Seán was up and crawling all over the place
and it was much harder leaving him and Ciara the
second time.

“The last half of the trip went by pretty quickly.
The long-range patrols fell into a routine with six
days on the go, stopping off in villages dismounting
and carrying out foot patrols. 

“One time we were parked up in a village. We had
our tents out and were getting food ready when we
got the word that the helis were on the way for a re-
supply. Suddenly someone realised that we'd parked
up where the helis were meant to land, so we had ten
minutes to lift and shift. It was a bit of a panic, but it
was funny. 

“I broke my toe playing soccer three weeks before
we were due to fly home and was on crutches for a
while and the lads were winding me up telling me I
couldn't fly with a broken toe! Then I came home and
broke my hand…Don't ask!…so I ended up not com-
ing back to work till the middle of January.

“It was great getting back to Ciara and Seán. I
upset Ciara's routine but it was great having us all
back together. 

“Since I came back I've been moved to the stores
although it's only a temporary arrangement as two of
the lads there have gone on to do apprenticeships. I
don't mind though as it keeps me busy.

“I'm hoping to get a driver's course this year and
from that I would like to go on to get a Mowag
course. I'll put in for the NCOs course as well, so
hopefully I'll get one of them. I'd really like to get the
Mowag course though.”

Pte Niall 'Murph' Murphy
“When I came home for leave I spent as much time
with my son, Nathan, as possible and I brought him
down to my home place for a week. I then spent the
rest of the time catching up with family and friends.
The last few days before heading back were the 
hardest. 

“We did miss Sherry as he was a big loss to the
section and was great for keeping the morale up.

“Patrolling up around the plantations along the
Guinea border was great and I always found it amaz-
ing how beautiful Liberia is outside of the cities.
After that we just got back into the routine of camp
life, keeping up the training, duties and smaller sec-
tor patrols. 

“To help pass the time we held a few competitions
to raise funds for the CIMIC operations. There was a
darts competition, bingo, a five-a-side soccer league
and a pool competition. They were enjoyable, espe-
cially the pool competition since I won it! Half the
money went to CIMIC and the rest to the prize fund. 

“When we came home Tiny and I went to New York
for two weeks and we really had a ball doing all the
tourist things. We got tickets to see a hockey match
in Madison Square Gardens, we went ice-skating in
the Rockerfeller Centre and went shopping in Time
Square.

“It was very strange to come back to the 
barracks as I'd been away for over a year, having
practically gone straight from Kosovo to Liberia.
When I came back there had been a lot of changes
with some people having been promoted, while oth-

ers had left and new people had joined. 
“My son, Nathan, is flying. He has just turned two

and he doesn't live far from the barracks so I get to
see him all the time. 

“At the moment we are training for the exercise
coming up in April. There is an NCOs course coming
up and I'm going to apply for that. Then I'll be looking
at going overseas again.”

Pte Rory O'Donovan
“When I came home on leave me and my girlfriend
Ciara went to Greece on holidays. It was great for the
two of us to get away together, although there were
more mosquitoes in Greece then there were in Liberia! 

“It was great to be home for a few weeks and see
all the family again, especially my sister. Because
you have only a few weeks at home you have it in the
back of your mind that you are heading off again,
which is a pain.

“It was different not having Sherry around when I
got back and it was a lot quieter but Aiden looked
after us and kept us out of trouble. 

“Apart from the long-range patrol we operated
out of the Barclay Training Centre for a few days in
August. There were demonstrations over civil ser-
vants' pay so we were conducting sector patrols
from the centre just in case things got out of hand.
Because we were in the city centre we were able to
do three patrols a day. Thankfully, nothing happened.

“Closer to the end of the trip we had a combined
shoot at a place called Bong Mines, so that got us
out of camp for an overnight. The medal parade was
good because you knew then that you were going
home in a few weeks. It was another stepping-stone
towards going home.

“It was great to get back home. While I was in
Liberia Ciara had been working on our house: she's
done great work. It's nearly finished now and I spent
the few weeks off after the trip working on it. 

“It was a nightmare for me to come back to bar-
racks and I'm still trying to get used to being back
into the routine of duties and working in the lines.
While I'm much happier to be here than in Liberia -
you get to go home at the end of the day here - 

I would like to get overseas again as soon as 
possible.”�
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In less than two years the European Security and
Defence Policy will complete its first decade. I
should like to commend the quality of these devel-
opments and would like to take stock, honestly,

without compromise of false modesty, of our achieve-
ments since the Saint-Malo meeting and the Cologne
Summit. To take stock but also to look ahead, for if
we do not explore the future, we condemn our pres-
ent to be merely history.

The picture I present is first and foremost that of
the chiefs of staff of the EU member states, since, as
chairman of the Military Committee, I am their
spokesman. It is a role in which I feel particularly
comfortable, having been a member of the committee
for the last four years.

The overriding concern as a chief of defence staff
(CHOD) is to secure in the field the military success
that the political authorities are seeking, at the mini-
mum human cost. For a CHOD there is nothing more
precious than the individual soldier's life, for which
he takes full responsibility during operations. The
operation's overall management, based on exact and
detailed planning, military capabilities geared to the
mission and leaders appointed for their abilities and
personal commitment, is what will bring success in
the best possible conditions.

The Current State of Play
Over the last four years the Union has conducted
four military operations1, one of which, Althea, is still
ongoing. All have been successful or are well on the
way to being so. Admittedly, they were on a modest
scale in terms both of volume of troops committed
and of objectives. But this does not alter the fact that
for each of the three completed operations, the
Union set a political goal, which the military instru-
ment achieved within the allotted time. That could be
summed up as follows: when the EU uses its military
instrument, it says what it does, does what it says,
and does it rather well. Clearly, that is a first good
reason for satisfaction.

My second comment bears more particularly on
the Union's military capabilities, a term which I use
to cover all the resources feeding into the action, ie
planning, equipment and personnel. The planning of
operations that the Union conducted alone (Artemis,
and more recently EUFOR RD Congo) involved
closed co-operation between the EU Military Staff,
Operational Headquarters (OPHQ) and as necessary
at its level, Force Headquarters (FHQ). Such
arrangements do not necessarily raise difficulties,
but we found that the geographical distance between
the political decision-taking centre, in Brussels, the
military planners of OHQ, and the planners in the
theatre of operations does not facilitate exchange.

Force generation is also a primary concern. If a
member state is to supply troops or major equipment
to an EU operation, two conditions must be met: it
must consider that it will benefit politically from its
participation, and it must have the asset. But, heavy
demands are being made on European countries today
with the proliferation of crises in the world. We also
have to admit that we have well-known shortfalls, in
particular as regards strategic lift and joint logistics.

The State of th

In this article Gen Henri Bentégeat, former Chairman
of the EU Military Committee, reviews the military
aspects of the European Security and Defence Policy
(ESDP) as it approaches the end of its first decade.
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I nevertheless remain strongly optimistic. We have
made a significant step forward in terms of organisa-
tion - I ought rather to say of transformation - with the
battlegroup (BG) concept. BGs not only provide the EU
with a minimum level of crisis response but also act as
an important means of achieving interoperability,
developing a shared culture and of learning about all
the military, and even political, constraints involved in
rapid response to emergencies. But that is not all; we
are also engaged in the groundwork relating to the
Headline Goal 2010 process, an effort that should
enable us to identify our shortfalls, limit duplication
and find innovative organisational solutions through
more efficient sharing of our capabilities.

To sum up, on the military level, the assessment of
eight years of European security and defence policy is
a positive one.

The Way Ahead
So do we stop here? Certainly not.

My first concern for the future is to demonstrate,
operationally, the relevance of the work we have done
over the last three years. On January 1st 2007 the battle-
group concept officially reached full operational capa-
bility. The concept's credibility depends on our will and
our ability to commit all or some of the BGs on standby
should a crisis occur in the near future requiring swift
use of the military instrument. And the more important
of those two, you will have guessed, is 'will'; political
will but also military will, which is often more decisive
than is believed. The inherent difficulties of launching
an operation and the shortfalls referred to earlier will
be brakes on our action but they need not, to my mind,

be crucial. If battlegroups are not operationally com-
mitted in the next two years, their credibility and
that of the EU will be seriously affected.

The Operations Centre (OpsCen), too, has offi-
cially reached full operational capability. The
Milex/07 military exercise, due in June, is designed
to test that with regard to its main tasks the Centre
functions smoothly when conducting a military
operation. Once the test has been validated, the EU
OpsCen will provide a third command option for EU
operations, after the national OHQs and the use of
NATO common assets. The OpsCen should, of
course, soon be given strategic operational respon-
sibility. The advantages of such a centre are well
known (permanent facility of the European Union,
civilian/military synergy, political decision-taking
and strategic command located on one site), as are
its limitations, which are linked to its modest size2.

This leads me to the second area in which I see
scope for very rapid progress, namely the post-
Hampton Court organisation measures recently out-
lined by the Secretary General, Mr Solana, which
involve strengthening the chain of command in civil-
ian operations. It barely needs stressing that the
crises that we have to deal with today cannot be
solved by military force alone. The military instru-
ment, whose task is to restore security in crisis-torn
countries, must be supported by civilian instruments,
the only ones able to reinstate the rule of law and
provide local populations with long-term prospects
to keep them from being drawn into violence.

This new approach - military and civilian person-
nel working in intelligent synergy - must without
doubt be the focus of our efforts now. It will involve
adapting our structures but also changing our cul-
tures. Henceforward we must be able to deploy a
BG and a CRT (crisis response team) rapidly (and
perhaps jointly, depending on circumstances), to
direct their operations through clearly defined
chains of command, to put in place at each level the
means of conducting ongoing, constructive and
mutually supportive dialogue between civilian and
military players, and to create full synergy between
the Union's civilian and military operations.

Lastly, the third strand which I feel to be essen-
tial if we truly wish to give the Union the means of
ensuring its security is the effort against the vari-
ous forms of trafficking, in particular the work
undertaken on the Union's maritime dimension with
regard to member states having to tackle a common
problem of coastal surveillance, drug trafficking,
illegal migration and pollution, requiring heavy
involvement of military capabilities.

I will end this review of the military aspects of
the ESDP with the reminder that four years ago the
European security and defence policy did not exist
outside its Brussels structures. Since then, the
Union can claim to its credit nearly twenty opera-
tions and missions that it has led or launched
throughout the world. This has been accomplished
with the Union's partners, in particular with the UN
and NATO, with which close dialogue remains
essential.

But European defence is a reality, which must be
nurtured if it is to develop its full potential; that
potential must be adapted to the security chal-
lenges of tomorrow's world.

Like William Shakespeare, I believe that “what's
past is prologue”.�

Endnotes
1. Concordia, Artemis, Althea, and EUFOR RD Congo
2. Operations Centre = 89 persons; OHQ = from 150 to

200 persons; SHAPE = 1,000 persons.
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the Union

This new approach –
military and civilian
personnel working
in intelligent 
synergy – must 
without doubt be
the focus of our
efforts now. It will
involve adapting our
structures but also
changing our 
cultures. 
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Have you ever considered a career 
within the Security Industry? 

Retiring soon from the Defence Forces? 

Could you manage a busy control room – 
Operate a complex CCTV system – 

Multi Task and more 

If yes is the answer 
why not call us on 2945044 

to discuss exciting career 
opportunities within the 

Rapier Group. 

We are currently seeking 
to recruit: 

Security Officers 
Mobile Patrol Drivers 

Site Supervisors 
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L
essons learned on operations with the
United Nations force in Liberia showed a
weakness in our surveillance, reconnais-
sance and Mobile Gun System capability

with our 40 year old Panhard fleet lacking in
armour protection and the general perform-
ance to match the Piranha fleet. It was
decided to purchase a surveillance/close
reconnaissance vehicle (CRV), and a medi-
um reconnaissance vehicle (MRV) to
replace the AML 60 and to further explore
the market for a suitable Mobile Gun
System to replace the AML 90. The chosen
CRVs and MRVs are based on the Piranha
chassis; the CRV is fitted with a HMG
remote weapons station while the MRV will
be fitted with a 40mm grenade launcher.

With the arrival of the first of the CRVs
they were put through their paces by

the Cavalry Corps at the Glen of
Imaal on May 24th.

As Comdt Cormac Kirwan (OC
1 Armd Car Sqn) welcomed the
guests two of the new close

reconnaissance vehicles
(CRVs) appeared within

feet of the viewing tent
and deployed two

teams of four 
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In May, 1 Armoured Car Squadron
put the latest addition to the
Defence Forces' Mowag Piranha
III armoured vehicle family, the
close reconnaissance vehicle,
through its paces at a demon-
stration shoot in the Glen of
Imaal. Sgt David Nagle and Armn
Billy Galligan attended the
demonstration…

troopers dressed for battle. Capt Jonathan Mills (2i/c 2
Cav Sqn and a member of the Phase III Mowag board)
and Lt John Tynan (1 Armd Car Sqn) then took over
and gave a brief on the new vehicles and the conduct
of the day's shoot.

When fully operational, the nine CRVs and six
medium reconnaissance vehicles (MRVs) will give
cavalry units enhanced armoured ISTAR (intelligence,
surveillance, target acquisition, and reconnaissance)
capabilities. Both vehicles will give the three-man
crews (commander, gunner and driver) and their
deployable troops increased armoured protection, 
firepower and mobility. The armour, which conforms to
the NATO standard Stanag 4569, provides maximum
ballistic protection against small-arms fire and blast
fragments. 

ARMOUED
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The CRVs' are fitted with a remote weapons 
station (RWS), made by Kongsberg in Norway. The
RWS can be fitted with either a 12.7mm HMG or a
40mm GMG grenade launcher. Both the HMG made by
Fabréqiue Nationale and the GMG made by Heckler
and Koch, are primarily used as defensive weapons,
can also be detached from the RWS and used on
tripods by dismountable troops.

The HMG has an effective range of 1,850m, firing
ball, armour piercing, tracer ammunition from a 200-
round box. The GMG can engage targets up to 1,500m,
again firing a variety of rounds (high explosive or sig-
nal) and is fed by a 48-round box.

The RWS also incorporates a fixed-focus thermal
imager, a daytime camera, and a laser ranger finder,
providing the crew with enhanced surveillance capa-
bility. Built-in stabilisers also allow the gunner to keep
the weapon and surveillance equipment on the target
while on the move. The RWS also has eight smoker
dispensers fitted for use by the crew in the event they
need to use smoke to withdraw under cover from view.
It is also fitted with a basket for the collecting expend-
ed casing from the weapons after fitting.  The gunner
operates the RWS from inside the vehicle by means of
a fire control unit (FCU) that allows the gunner to view
the target via a display screen and to align the vehi-
cle's weapon and surveillance equipment onto the tar-
get by means of a joystick.

Once a target is selected, the gunner uses the
laser range finder to gauge the distance to the target.
When the laser signal returns, the gunner can engage
the target with increased first-degree probability of
hitting the target.

The new Mowags are also fitted with an intercom,
VHF and HF communication system that allows the

vehicle commander to communicate with his crew, with
the other vehicles in a troop and headquarters.

The communications suite allows the crew to trans-
mit surveillance data (target imagery, co-ordinates, bear-
ings and distances) back to higher headquarters via a
tactical battlefield management system (TBMS). The
crew, using a laptop computer connected to a VHF radio,
can pass this data back to the battlefield commander,
who can use it to formulate his own battle plans.

The vehicles are reliable and highly manoeuvrable,
both on and off road, and are fitted with a life support
system that enable a crew to continue to operate in the
hull-down position (hatches sealed and closed) in cer-
tain CBRN environments.

A number of the CRVs are fitted with chemical
samplers that can detect a range of different chemical
agents that may be used on the battlefield.

When stationary, the crew can recharge the FCU,
surveillance equipment and radio battery using a bat-
tery charger. This is separate from the main vehicle
batteries and enables the crew to maintain the batter-
ies at full charge if they are called into action immedi-
ately. The crews can also use a plug-in dehumidifiers
to keep all electronic equipment moisture free, when
operating in wet or a humid environment. 

Apart from carrying out its primary reconnaissance
role, the CRVs/MRVs can accommodate four troops
and their equipment. These troops can perform a vari-
ety of ISTAR tasks and can be deployed forward of the
battle area by the armoured reconnaissance vehicles.
Depending on the mission, the new Mowag vehicles
can also deploy anti-armour, snipers or ARW teams.

The MRVs will be fitted with a two-man turret, a
30mm cannon, a 7.62mm GPMG and the same surveil-
lance suite as the CRVs. 

Even when the CRV
is moving, the
RWS with its
built-in stabilisers
allows the gunner
to keep the
weapon and 
surveillance
equipment on 
the target. 

00-An Cos-MAY-june-07 (p19-32)   02/06/2007  09:31  Page 20



AN COSANTÓIR May-June 2007     21

N
E
W

 E
Q

U
IP

M
E
N

TFollowing the brief, 1 Armd Car Sqn used four of
the new CRVs to demonstrate the new vehicles'
mobility and firepower. The Mowag CRVs carried out a
series of shoots using the HMG and GMG on individ-
ual and multiple targets, and also demonstrated their
ability to keep their weapons on the target while on
the move. Another exercise involved the use of the
vehicles' smoke dispensers to facilitate the tactical
withdrawal from contact of an infantry team using fire
and manoeuvre drills.

The Cavalry Corps has been busy preparing the
groundwork for the arrival of the new vehicles since
the announcement of their purchase in early 2006. To
date, 25 gunners and 52 drivers have being trained on
the new vehicles through training courses with Mowag
in Switzerland,  and the Cavalry School and 1 Arm Car
Sqn in the DFTC. As the majority of troopers already
have extensive experience operating armoured vehi-
cles, the Mowag Pirhana III CRV/MRV conversion
course is only four weeks long.

The Cav School has also installed an FCU simula-
tor, which allows six troopers to be trained simultane-
ously in various firing scenarios, while also removing
the need for the expenditure of  ammunition and wear
and tear on the HMGs and GMGs.

Over the coming summer, 1 Arm Car Sqn will take
delivery of the remaining CRVs and MRVs and, in con-
junction with the Cav School, will hold ongoing train-
ing for drivers, gunners and commanders.

The CRVs and MRVs will deploy overseas as and
when tasked. The Cavalry Corps is confidents their
new vehicles will be as successful in these deploy-
ments as have the Defence Forces' other Mowag vari-
ants on their overseas deployments in Eritrea, Kosovo,
Liberia and Lebanon since 2001.�
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Since the foundation of the State, the Irish Defence
Forces have had a proud tradition of service at
home and internationally, in support of United
Nations missions around the world. An entirely

volunteer force, it has been the challenging and
rewarding career choice for thousands of men and
women form all parts of the country and every area of
society. By its nature, its structure is hierarchical but it
is characterised by the opportunity that it makes avail-
able to all its members to progress through its ranks
based on their talents, training and achievements. It is
an organisation that has changed with the society it
serves, developing new skills, adapting to new tech-
nologies and accepting new challenges. Since 2004,
the Chief of Staff of 8,500 strong organisation is Sligo-
born James Sreenan.

James Sreenan was born in Ballymote, Co Sligo,
where he attended Coláiste Muire Secondary School,
learning fluent Irish and a strong love of sport. He
chose military service as his career, and was commis-
sioned in the Infantry Corps. His first appointments
were with the Eastern Command, in the 5th Infantry
Battalion, Dublin and later in the 20th Infantry
Battalion (Reserve), where he served as Training
Officer of a newly established Irish-speaking company.
His evident strengths in training others led him to
undertake a Staff Course in Camberley in the UK. ON
his return he was appointed to the Military College,
first as an instructor in the Infantry School and later as
Chief Instructor in the Cadet School, before being
posted to the Training Section in the Defence Forces
Headquarters as a Staff Officer. From there he went on
to serve in Planning and Research as Commandant
and then as Lieutenant Colonel. He continued his rise
through the ranks, being promoted to Colonel and the
role of Deputy Quartermaster General, followed by
appointments as Brigadier General, Major General and
Deputy Chief of Staff.

These milestones in his military career at home
were interspersed with significant overseas service
with United Nations missions. Although geographical-
ly distant, the names of these missions are very famil-
iar to us. We have listened to daily news bulletins
chronicling the progress and setbacks in seeking
peaceful solutions to these difficult conflicts. Irish

troops participating in these missions not only gained
the respect of their UN partners but were also
extremely successful in gaining the trust of the local
people, creating a legacy that has delivered many pos-
itive diplomatic and economic outcomes for Ireland,
James Sreenan was one of those who have served
with great distinction. 

His first tour of duty was as Platoon Commander in
Cyprus in 1967, returning there there almost twenty
years later as Staff Officer at the UNFICYP
Headquarters. He was Military Observer in the Sinai
Desert and on the Golan Heights. He was Company
Commander with the 57th Infantry Battalion in
Lebanon in 1985, returning ten years later to command
the 76th Infantry Battalion. He returned to Lebanon
five years later, this time as Deputy Force Commander
of UNIFIL. For his work during the historic Israeli
withdrawal from Lebanon he was awarded the Medal
of the National Cedar in the rank of Commander, by
the President of Lebanon and the Legion of Honour by
the President of the United States of America.

Throughout his extensive career, James Sreenan has
shown tremendous commitment not only to the training
of others but to his own personal development and to
lifelong learning. In addition to his military education he
has studied History and Politics in University College
Dublin, Adult and Community Education in NUI
Mayooth, and the Law of Armed Conflict with the ICRC
in San Remo. He is also a graduate of DIT's programme
in Hospitality Management.

His broad-ranging experience at every rank, and the
scope of the responsibilities he has undertaken, have
led to his appointment as Chief of Staff of the Irish
Defence Forces, the post he is proud to hold today. In
that capacity he is leading a force that is modernising
and transforming to meet the changing demands
placed upon it, particularly in the international peace-
keeping and enforcing.

Today we honour James Sreenan for his outstand-
ing public service in Ireland, and internationally on
Ireland's behalf. We acknowledge him as a role model
for our graduates here today who are starting out on
their own careers. Dublin Institute of Technology is 
privileged to award him this Doctorate of Philisopy,
honoris causa. �

Soldier, Leader 
& Peacekeeper

Last November, the Chief of Staff Lt Gen Jim Sreenan, who
retires this month, was awarded a Doctorate of Philosophy
by Dublin Institute of Technology at a Honoris Causa 
conferring ceremony at St Patrick's Cathedral. 
Lt Gen Sreenan was presented to the President 
and members of the Institute as follows:
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he Ombudsman for the Defence Forces (ODF),
Ms Paulyn Marrinan Quinn presented her first
annual report, for 2006, at the Merrion Hotel in
Dublin on May 15th. The launch was attended by

the Chief of Staff, Lt Gen Jim Sreenan, Col Dave
Ashe (Director DFHRM Section) and Dr Eileen
Doyle, author of 'The Challenge of a Workplace'. In
her address, Ms Mrrinan Quinn complimented the
Defence Forces for the exemplary way in which it
dealt with the challenge of the appointment of an
ombudsman.

The report provides an analysis of the complaints
referred to the ODF. These complaints were initially
made through the Defence Forces' redress of wrongs

procedure, which is a legal requirement for serving
members.

Seventy-six complaints were made by serving
members in 2006 and of these 24 were referred to the
ODF. Two other cases outside of the redress proce-
dure were also referred. Twenty-one of the complaints
concerned non-selection for promotion, overseas
service and military courses. Ms Marrinan Quinn
issued a final determination in 16 of these cases, of
which 10 were upheld in favour of the complainants.

The gender of the complainants broke down into
24 male and two female. The report includes a selec-
tion of case summaries dealt with in 2006, containing
an outline of the nature of the complaint and a sum-
mary of the Ombudsman's investigation and recom-
mendation. 

Ms Marrinan Quinn praised the Defence Forces
for its speedy response in introducing interim inter-
view and selection procedures in July 2006 designed
to address these particular issues. Overall, she says
she was struck by the receptiveness and openness of
the organisation towards the establishment of her
office and stressed that from the outset her main
objective was for her office to gain a reputation for
impartiality, professionalism and fairness across all
of its work. She also complimented the Defence
Forces for the extremely efficient way in which mili-
tary staff dealt with the complaints procedure.

The Ombudsman's report also refers to the meas-
ures taken to publicise and profile the work of the
ODF during 2006 with the launch of a website, the dis-
tribution of 35,000 explanatory leaflet and 19 presenta-
tions, lectures and attendances by the ODF at a vari-
ety of fora. The report can be accessed on www.odf.ie.

Dr Doyle also spoke at the launch of the annual
report. In her address she said that she couldn't think
of a better group of people and leaders to deal with
the problems faced at the outset of the process that
led to 'The Challenge of a Workplace' report and
praised the Defence Forces for facing these prob-
lems with courage, integrity and purposefulness.�

Launch of
OMBUSMAN

REPORT

In her first report, the Ombudsman
for the Defence Forces outlines the
work her office has carried out to
date in relations to dealing with
complaints and developing a bond of
trust within the Defence Forces. 

Below (l-r): 
Col Dave Ashe (D HRM), Dr
Paulyn Marrinan Quinn (ODF),
Dr Eileen Doyle and Lt Gen
Jim Sreenan (COS) at the
launch.
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DF Volleyball Champions 2007 
Over two days in early April, volleyballers from all
over the Defence Forces met in the gymnasium of
the Defence Forces School of Physical Culture in
the Curragh to battle it out for the coveted title of
DF volleyball champions 2007. Six teams (1 S Bde, 2
E Bde, 4 W Bde, DFTC, AC and NS) fielded the best
players from their formations and the players were
on a high as a combined DF team had beaten the
Gardaí in a representative series match in
Templemore in March.

After the usual registration, handing in of ration
indents and issue of accommodation, Day One of the
competition involved a 'round-robin' event where all
the teams played each other over two sets, with a
point going to the winning team in each set. 

The first few matches were slow to take off, with
the opponents cautiously checking each other out on
the court. By midday, five teams, with not a lot between
them, were fighting it out for the top four positions that
would contest the semi-finals the next day. 

At the end of the first day's games, which didn't fin-
ish until 1900hrs, the teams from 4 W Bde and the Air
Corps were on top with eight points each, so it was

Opposite (top):
DF Basketball Team
Standing (l-r): Comdt Brendan
McGuiness, Capt Mark
Lennon, Lt Philip Cáoinleain,
Sgt Maj Fergus McMahon, Cpl
Hughie Purcell, Capt Damien
Griffin and Pte Philip O’Reilly.
Sitting (l-r): Cpl David David
Flaherty, Pte David Gallagher,
Cpl Declan Ryan, Lt Stephen
Wade, Sgmn Trevor Lomasney,
Capt Mick Hickey and Sgt
Gordan Fitzgerald.

Opposite (bottom):
Air Corps Vollyball Team
Standing (l-r): Cpl John
Heffernan, Capt Fabien Flood,
Sgt Maj Fergie McMahon, Cpl
Hughie Purcell, Cpl Paul Perry
and Mr Mark Pollock (Coach).
Sitting (l-r): Cpls Lee Synnott,
Declan Ryan, John Coyle,
John Byrne, Sgt Roddy Molloy
and Col Paul Fry.
Photos by Armn Brian Doherty.

In March and April, competitors took to
the courts in a series of games in the
Defence Forces' annual basketball and
volleyball competitions and the repre-
sentative series against the Gardaí. 
Pte Pat O'Keeffe (DF Volleyball Coach)
and Capt Padraic Kennedy (DF Basketball
Rep) sent us their reports… 

On 
the 
Ball

decided by the flip of a coin who would get the first
and second placed seedings for Day Two's matches.
The West won the toss, which meant that they would
play fourth-placed DFTC in the semi-final, and the
Air Corps would play third-placed 1 S Bde. 

Day Two began with the first best-of-three-sets
semi-final between 4 W Bde and the DFTC. After 4
W Bde took the first set 25-17 with some fine play,
the DFTC roused themselves and took the second
set 25-16 points. In the third set both teams
exchanged shot for shot but the more experienced
DFTC team eventually won out in the end 16-14, and
secured their place in the final. 

In the second semi-final, despite some good play
from the Southerners, the reigning champions from
the Air Corps were too strong, winning in two
straight sets, 25-18 and 25-13.

That evening, after a welcome break, the DFTC
and Air Corps faced each other in the final, a match
of the best of five sets. As in their semi-
final match, the Air Corps looked unbeat-
able, taking the first two sets 25-16 and
25-21.

However, as they had done against the
West, the DFTC seemed to find an
inner strength and took the
third set 25-23. On a high from
their set win, the Curragh
team made a good start in the
fourth set before some excel-
lent teamwork saw the Air
Corps slowly regain the
advantage, eventually win-
ning the set 25-6 and retain-
ing the title of DF volleyball
champions for the third year
in a row.

For the Air
Corps' Sgt John
Byrne it was a 
fitting end to his
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career as a volleyball player, as he is due to retire
this year. John has helped develop the Air Corps
team over the past few years, and has been instru-
mental in their recent successes. 

Following the presentation of medals and prizes,
the teams packed up their kit and went away deter-
mined to win next year's tournament, which will be
held in either the Naval Service or the South.

Like all sports in the DF, volleyball is open to all.
Whether you take part to keep fit, to compete, or just
for the fun of it, is a matter for you! Each formation
has a volleyball rep to promote the game at unit, for-
mation and DF level. They can even suggest some
civilian clubs if you want to join. 

DF Basketball
Both the DF men's and ladies Basketball teams were
in action in April, in a series of representative match-
es against the Gardai at the Sportslink Arena in
Santry. Basketball has a long tradition within the
Defence Forces with many players involved in Senior
National league teams with their clubs. Since 2004,
DF Basketball has gone from strength to strength
following the dedication and time spent by personnel
promoting the sport. This was highlighted by the very
competitive representative match against the Gardai.
The men's representative match was initiated in 2004
with the Gardai to promote basketball and establish
links between the two organisations. Victory has
rotated on alternate years emphasising the competi-
tive nature of this annual fixture. Alas, the Defence

Forces lost this year's match by 95 to 68 
While men's basketball has enjoyed a long tradi-

tion in the Defence Forces, the ladies basketball has
only been established since 2004. They now join the
men's team in playing the Gardai in the annual com-
petition. Given the relatively small numbers, the
ladies team has been very successful in the short
time period and looks very encouraging for the future.
In their game, they lost 48 to 32.

In order to maintain the recent growth in the
sport, training camps and games have been organ-
ised by the management teams and coaches in addi-
tion to the Defence Forces competitions. The future
for basketball looks promising, with great interest in
both men's and ladies basketball and it is hoped a
DF team will play a representative game against
another nation in the future. If you are interested in
getting involved as a player, coach or indeed a refer-
ee, please contact your local rep.�

Mens Ladies
1 S Bde Capt M Hickey Capt S McManus 

(12 Inf Bn) (1 LSB) 
2 E Bde Lt S Wade Lt O'Sullivan 

(2 Fd CIS Coy) (2 Inf Bn)
4 W Bde Capt P Kennedy Lt S O'Sullivan 

(DFHQ) (4 Cav Sqn)
DFTC Comdt B McGuinness Capt J Lawlor 

(Cdt Sch) (1 Armd Car Sqn)
Air Corps Sgt W Eakins Capt A Brogan  

(4 Sp Wing) (3 Ops Wing)
NS Lt M Lane

S
P

O
R

TFor more information,
contact your local rep:

1 S Bde & DF Coach
Pte Pat O'Keeffe, 
ext 4311/2

2 E Bde 
Capt Mark Lennon, 
ext 6301

4 W Bde 
Cpl Joe McGarvey,
ext1659

DFTC
Sgt Roy Geraghty, 
ext 5491

Air Corps 
Capt Fabien Flood, 
ext 7644 

Naval Service 
Ens Brian O'Sullivan, 
ext 4864/4953
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T
his article deals with the first
three Forsa Cosanta Áituil (FCÁ)
infantry battalions, 7, 8 and 9 Inf
Bns which were formed in1959,

when the previous infantry battalions
were restructured into infantry com-
panies of the new battalions. In 2005,
these battalions disbanded as part of
the RDF restructuring and re-desig-
nated as battalions in the new Army
Reserve.

Before badges were introduced,
only three battalions wore shoulder
titles, the 7 Inf Bn being one. When
badges were introduced to replace
titles, the majority only introduced
one badge for the entire battalion,
while 7, 8 and 14 Inf Bns introduced a
badge for each company. 

Shoulder titles, though introduced
c.1961, began to be replaced by
badges in the mid-60s, with FCÁ
units far ahead of their PDF counter-
parts in this regard. The company
badges were discontinued in 1976 and
were replaced by the standard type
infantry badge. There have been a
number of changes to the badge
(material and shade) since, but the
basic design remained until 2005.

Unit histories that contain photo-
graphs of the1960s are a great refer-
ence for badge collectors. In the book
The Ballydoolin Privates there is a
reference to B Coy, 7 Inf Bn, wearing
the Fingal badge, which was unoffi-
cial, before the yellow B Coy flash
days.

1959 to 2005
(Formed from
infantry battalions)

7 Inf Bn consisted of five compa-
nies whose predecessors were:

New Old
A Coy 41 Inf Bn
B Coy North County Dublin Bn
C Coy 26 Inf Bn 
D Coy North Meath Bn
E Coy South Meath Bn

In 1963, 7 Inf Bn introduced a cloth
title for each company, which were
worn until1967 when the yellow flash-
es were introduced. This series was
worn until c1974 when it was replaced
by a standard flash, worn up to 2005
when the battalion was re-designated
65 Res Inf Bn.

Military In

B Coy 7 Inf Bn c.1963

A Coy 7 Inf Bn c.1963 C Coy 7 Inf Bn c.1963

D Coy 7 Inf Bn c.1963

A Coy 7 Inf Bn c.1967 B Coy 7 Inf Bn c.1967 C Coy 7 Inf Bn c.1967

Cooks 7 Inf Bn c.1980s HQ Coy 8 Inf Bn c.1967 A Coy 8 Inf Bn c.1967

E Coy 8 Inf Bn c.1967 8 Inf Bn c.1975 9 Inf Bn c.1968

FCÁ
INFANT

BATTALIO

By Flt Sgt James G Perkins
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E8 Inf Bn consisted of five compa-

nies whose predecessors were:

New Old
A Coy North Louth Bn
B Coy South Louth Bn
C Coy Monaghan Bn
D Coy Mid-Cavan Bn
E Coy East Cavan Bn

The company flashes were worn
between1967- 75. In 1975 the battalion
badge was introduced and remains the
same up to 2005.

There was also a HQ Coy flash, which
did not contain lettering beneath the
rifles like the other companies. HQ Coy
and PDF cadre personnel unpicked the
thread letter out of other companies'
flashes. In 2005, 8 Inf Bn was re-desig-
nated 67 Res Inf Bn.

9 Inf Bn consisted of five compa-
nies whose predecessors were:

New Old
A Coy Kilkenny Bn
B Coy Callan Bn
C Coy Castlecomer Bn
D Coy Waterford Bn
E Coy Portlaoise Bn
F Coy Abbeyleix Bn

9 Inf Bn was re-designated 33 Res Inf
Bn in 2005.

*    *     *     *     *

Jim appeals to people not to throw out
any badge, old or new. Whether they are
from the early-'20s, the Emergency,
overseas or current, they are all part of
our history. If you have any queries on
Defence Forces badges you can contact
hin at

HQ, No 4 Sp Wing, 
Baldonnel, 
Dublin 22. 
Phone: 01-4037605 

or you can check out: 
www.irishmilitaryinsigina.com

y Insignia

E Coy 7 Inf Bn c.1963 A Coy 7 Inf Bn c.1967

D Coy 7 Inf Bn c.1967 E Coy 7 Inf Bn c.1967 7 Inf Bn c.1974

B Coy 8 Inf Bn c.1967 C Coy 8 Inf Bn c.1967 D Coy 8 Inf Bn c.1967

9 Inf Bn c.1978 30 Inf Bn (White) c.1978

FCÁ
FANTRY
TALIONS
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required. Those were different days and being tall for
his age he was signed up without a second glance
and arrived home with his bull's wool uniform.

Chris attended Clancy Bks once a week to learn
the routine foot and arms drill and spent his 14th
birthday on camp in Waterford. He says this was a
rude awakening, coming from the comfort of his own
soft bed to sleeping on a bed board with a mattress
and pillow made from horsehair and he fondly
recalls that more damage and injuries were caused
in the pillow fights than on tactics.

His family relocated to Portarlington, Co Laois, in
the mid-70's so Chris, having completed his Leaving
Cert, decided to join the Army full time as he had
enjoyed his time with the FCÁ so much. He spent
three years in Command HQ, Curragh, but the wages
were poor at the time and with a local factory offering
£100 per week compared to the £45 he was receiving
in the Army he felt he had to leave to enable him to
pay for his newly bought house. He always regretted
leaving but being newly married and with a house to
pay for he felt he had little choice.

In 1979, he rejoined the FCÁ, with 9 Inf Bn whose
HQ was in Portlaoise, with centres nearby in
Mountmellick, Portarlington and Athy.  Over the next
few years, Chris moved up the ranks being promoted
to Corporal in 1980, Sergeant in 1984 and Company
Sergeant in 1986.

He recalls that the 1980s was a particularly busy
time for the FCÁ with the ongoing security situation
in the North. The FCÁ were utilised in the border
region, mostly for guard duties, to give the regular
soldier some well-earned time off. However, when
the situation became graver the FCÁ was stood

The replacement of the FCÁ with the Reserve
Defence Force (RDF) in October 2005, put into
effect the recommendations for the Reserve con-
tained in the Government's White paper on

Defence, 2000, which stated: “Ireland provides for its
core defence requirements through the Permanent
Defence Force (PDF). The availability of supplemen-
tary forces, in the form of reserves, offers a cost-
effective means of achieving an overall strength tar-
get through a judicious combination of standing and
reserve forces”. It also said that the reserve forces
should be “…organised and equipped on a similar
basis to regular forces in order to develop the inter-
operability necessary to train and conduct joint oper-
ations”. In essence, the Review Implementation Plan
for the Reserve harmonises the organisational struc-
ture, training, ethos, values, cultures and outputs of
both the PDF and RDF. 

One person best qualified to speak about the
Implementation Plan and its effects is Sgt Maj
Christopher Bourke, Reserve Defence Force Training
Authority (RDFTA), based in HQ DFTC, Curragh
Camp. Chris's appointment is as a direct result of the
Implementation Plan and he has been in his current
job 18 months. Originally from Nenagh, Co Tipperary,
Chris moved to Dublin with his family when he was
just into his teens.

Eager to try the military life Chris and a neighbour
decided to go to Clancy Bks to 'sign up' for the FCÁ
at the tender age of 13. He recalls the funny glances he
received from fellow bus passengers on the way to
Clancy as he mumbled to himself all the way. However,
he wasn't saying his prayers but rehearsing his date of
birth to make him the 'legal' 17 years of age that was

28 AN COSANTÓIR May-June 2007

Sgt Rena Kennedy
spoke to Sgt Maj
Christopher
Bourke (RDFTA)
about his career
and his relatively
new job 
co-ordinating
Reserve Training
throughout the
Defence Forces. 

COMMITMENT
UNRESERVED
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Edown. “Even going to the ranges for a day was a big
deal, with security at the forefront of everyone's
mind as the possibility of weapons being stolen was
very real,” he recalls.

He enjoyed his time on the border and fondly
remembers the characters he met: one in particular
who was credited with being the “best room orderly
ever” as he couldn't march to save his life and was
destined to a life of looking after the billets.

Chris is thoroughly enjoying his current appoint-
ment as Sergeant Major, Reserve Defence Forces
Training Authority, into which he was promoted in
June 2005. At the moment he is involved in reviewing
all syllabi of training in order to improve standards
within the RDF. He acknowledges that the RDF “will
never be as good as PDF,” but he says they “would
give them a run for their money”.

In July he will be involved in a pilot scheme that
aims to make MOI (method of instruction) more
user-friendly.

Chris says that everyone has the ability to learn,
albeit at different speeds, and that it is up to the
instructor or NCO, be he RDF or PDF, to harness
that ability in the individual to raise their standards.
He also sees the advent of distance learning as
being a great advantage to members of the RDF.
“The days of a student receiving notification of a
course at short notice is now gone,” he says.
“Potential students are given ample time to prepare
themselves and even receive a CD-Rom on the sub-
ject matter in advance.” This, combined with dis-
tance learning, affords all students the opportunity
to perform to the best of their ability.

Chris maintains that people are more accountable
since the integration. “As an instructor you must

know your stuff,” he says, and as a senior NCO he
must enforce that concept and strive to maintain the
highest possible standards of training in all RDF units.

The selection criteria and process for career
courses in RDF are somewhat the same as in the
PDF, in that students must have annual range prac-
tices, fitness tests and medicals completed. The fit-
ness tests also require the same standard that PDF
personnel must achieve.

Last year Chris instructed on the second RDF YOs
(Young Officers) Course. These courses are being
built on with the introduction of a Standard Officers
course and a Command and Staff (C&S) course, with
the aim of bringing RDF officers 'up to speed' on
what is being taught on the PDF equivalent.

Chris is also preparing for the commissioning of
the current RDF Potential Officers Course in
November. It will be the first RDF commissioning
where students will be performing sword drill as part
of the ceremonial and Chris must get then up to
speed over the summer months.

When questioned as to why he never ventured on
a Potential Officers course himself, he told me with a
wry smile that he always wanted to be a sergeant
major. No further explanation was needed, as Chris's
dedication to his 'part-time' job is testament to all
members of the Reserve, who give up their free time
to be a part of the organisation. 

With regards to the future, Chris says that more
young people now spend their weekends working in
part-time jobs. “Third-level education is more afford-
able for families nowadays and people are under
pressure to perform to gain their degree,” he says.
“As a result, a lot of them are forced to work at week-
ends to get that extra pocket money needed for col-
lege life. To date it hasn't affected their dedication to
life in the RDF but it is something I'm concerned
about for the future”.

When probed as to his experience with the so-
called 'playstation generation', Chris dismisses the
term and says that on the contrary he finds that more
young people are getting back into outdoor life. He
says the young people he has dealt with “relish their
time in the RDF and the experiences it gives them
away from their front rooms and the modern technol-
ogy they contain.” 

Chris enjoys seeing the transformation that the
RDF affords its young recruits as they come in as shy
individuals with little social skills and after only a few
hours they walk out the gate in step with their new
buddies at the end of an evenings' training.

Chris recommends that if the finances were avail-
able, and the logistics feasible, all transition year stu-
dents should attend a two-week training camp with the
reserve, where he believes they would find a side to
themselves that would not come out in 90% of cases in
normal, everyday life. “Throw them in at the deep end
to work with people they haven't met before,” he says,
“and they would share experiences that would unite
them. Expertise would be shared and weaker people
brought along. 'No man is an island,' is a true saying
and time in the Reserve is teamwork at its utmost.”

Being part of the Reserve is also a boost to a
young person's CV these days, especially in fields
where teamwork and professionalism are a necessity. 

Finally, as Chris reflects on the thousands of
friends and acquaintances he has met through his 32
years of service in the Reserve he states that he has
“never met anyone who wasn't decent…giving some-
thing back to their country.” He is also looking for-
ward to this year's camp and hopes that everyone
arrives fresh, energised ready to give it their all…just
as he has done for three decades!�

“The days of a 
student receiving
notification of a
course at short
notice is now gone,”
he says. “Potential
students are given
ample time to 
prepare themselves
and even receive a 
CD-Rom on the sub-
ject matter in
advance.” This,
combined with 

distance learning,
affords all students
the opportunity to
perform to the best
of their 
ability.
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On March 22nd the Minister for Defence Mr Willie
O’Dea TD, appointed Mr Brian King to design and
construct a national memorial to members of the
Defence Forces who died in service. The pro-

posed site for the Memorial is Merrion Square and
the appointment of the artist was an important mile-
stone in the project that has been ongoing for a num-
ber of years. The original concept for a memorial
located in a public place, was the brainchild of the
former Chief of Staff, Lt Gen Colm Mangan. The proj-
ect was supported by the former Minister for
Defence, Mr Michael Smith TD and brought to
fruition by the current Minister. Pending planning
permission and other necessary works, it is hoped
the memorial will be unveiled in November 2007 on
the traditional day of commemoration for deceased
members of the Defence Forces.  

Background
It is customary that sovereign states recognise the
sacrifice made by members of their armed forces
who have died in service while preserving the integri-
ty of the state, protecting the way of life of its citi-
zens and contributing to international peace and
security. Many states have a national memorial locat-
ed in their capital city, for example the Cenotaph in
London or Arlington National Cemetery in
Washington. Members of the Defence Forces who
died in service are remembered annually in July on
the National Day of Commemoration at the Royal
Hospital Kilmainham. Ceremonies are also held
annually in all Military Barracks throughout the coun-
try in November on the traditional day of commemo-
ration for deceased members of the Defence Forces.
There is however no public national memorial dedi-
cated exclusively to members of our own Defence
Forces in the capital of our State. The National
Memorial will publicly recognise the contribution
made by Members of the Defence Forces who died in
Service whether at home or on peace support opera-
tions overseas. It will also acknowledge the loss and
bereavement of those left behind. 

The purpose of the National Memorial includes
but is not limited to:

Remembrance: Memorials serve to bring to or
keep in mind the sacrifice of those they commemo-
rate and remembrance services and ceremonies are
conducted at these memorials.  

Pastoral Focus: Family members of the deceased
and Defence Forces’ colleagues should have a focal
point to visit and to reflect. It would help to ease their
ongoing anguish and loss. The general public may
also wish to pay their respects. 

Military Ceremonial: Military forces worldwide have
a unique way of remembering their dead, involving
solemnity and ceremony. It is intended that the annual
commemoration for deceased members of the Defence
Forces would take place at The National Memorial. 

Family Support: The Defence Forces and the State
have a responsibility to the relatives of the deceased.
This is exercised in many ways. Commemoration is
one such method. Ceremonial occasions have great
significance for bereaved families and help to ease
their burden. The National Memorial would express
the concern of both the Defence Forces and the State. 

The Location of 
The National Memorial 
The possible use of Merrion Square as a site for The
National Memorial was first put forward in 2003 by
then Lord Mayor of Dublin, Councillor Dermot Lacey.
Merrion Square is diocesan property and it also
received the approval and permission of the then
Archbishop of Dublin, Cardinal Desmond Connell.
Following consultation and expert advice, a site near
the South West corner of the Square was selected. 
Working Group and Selection Panel
A Public Art Working Group, under the Per Cent for
Art Scheme, consisting of representatives of the
Department of Defence, the Defence Forces, Dublin
City Council, the Office of Public Works, the
Department of Environment, Heritage and Local
Government and Visual Artists Ireland was estab-
lished. A competition was held and conducted in two
stages, with a recommendation made by a Selection
Panel consisting of representatives of the above and
an artist nominated by Visual Artists Ireland. The
Working Group recommended the proposal submit-
ted by the artist, Mr Brian King. 

The Memorial
Brian’s concept for the Memorial is a granite tent like
structure, some 4m x 4m at the bottom and rising to a
height of 4.8m. It sits on an 8m x 8m base of Black
Granite. There is a 2m “path” all around the
Memorial. The entrance to the Memorial from Merrion
Square West is via a 3m wide path, splaying as it
meets the existing path. Six benches will be placed
around the memorial, recessed into the landscaped
area. This enhances the pastoral focus by enabling
family members and others to stay and reflect. 

While its external symmetry is simple in form, it is
only on closer examination that the observer becomes
aware of its introspection. The Memorial is divided
into four separate sections, each with a bronze sentry
guarding an eternal flame that emanates from the
Defence Forces Badge. The bronze life size figures
represent both Permanent and Reserve members of
the Defence Forces and all three Services. The viewer
is excluded from entering this space but is offered a
view of them through glass slots.  

The Memorial is lit at night by thirteen lights sur-
rounding the path and by the use of fibre optics at its
base. This will have the effect of making the eternal
flame more visible, adding an ethereal feel.�
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Subscriber’s Comments

Dear Editor

I am a subscriber to your very well-produced magazine
which I read from an academic interest in Defence studies
and with a measure of pride in the modern Irish Defence
Forces and their peacekeeping contributions in the world. 
In this day and age of the worldwide role of the Defence
Forces is arguably the most effective way to defend Ireland.

With regard to the interview with Lt Col Harrington  –
‘Punching Above Our Own Weight’, I would like to take
minor issue with him. Finland is my favourite European
country for vacation, with great scenery, food and culture.
With respect to the Lt Col, the food does not take much
‘coming to terms with’; interest in football in Finland seems
as great as it is in most countries; and the sauna is a very
civilised focus of social life, which perhaps he should try!

It is also worth remembering that there is a degree of
comparability in the origins of the Irish and Finnish modern
states. Both were born in the aftermath of the First World
War, separating from long dominance by neighbouring
Great Powers (Russia and UK respectively) and both suffer-
ing civil wars as a result. There are also differences in that
the Finnish war of independence, a conventional war and
their civil war, an ideological left/right conflict. As distinct
from the ‘irregular’ nature of the Irish, the ‘irregular’ war of
independence and civil war rooted in a dispute over the
nature of independence as defined in the Treaty with
the UK.

I have one final point on the article in that I fail to see
how one of the richest countries in Europe and the world
should have to get used ‘to adapting to the junior role’.

Yours faithfully

Patrick F O'Connor

LETTER
TO THE EDITOR

L
E
T
T
E
R

 T
O

 T
H

E
 E

D
IT

O
R

00-An Cos-MAY-june-07 (p19-32)   02/06/2007  09:52  Page 31



00-An Cos-MAY-june-07 (p19-32)   02/06/2007  09:37  Page 32



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




